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Job Offer Announcement Vacancy Code 121_CRI_AEE 

Job title IT expert in data quality assessment and qualitative decision processes 

Job description 

A position is available in the Research and Innovation Centre, within the AnaEE  

FP7 research project. The goal of AnaEE is to build a continental-scale 

infrastructure of environmental facilities, capable of providing homogeneous and 

reliable data for policy decision makers and other stakeholders.  

The position offered is for an expert in data mining and handling, with emphasis 

on (a) quality assurance of scientific data and (b) qualitative decision processes. 

The position requires about 2 days/week of physical presence in San Michele 

all'Adige, and travel to Bruxelles or Paris once a month. 

Duties / Tasks 

• Contribute to design the AnaEE stakeholders' map; 

• Design a survey of leading applicable quality standards; 

• Prepare the AnaEE Quality Manual. 

Keywords Operational research, data reliability, technology transfer 

Contract type and 

length, Level 

Project collaboration contract, 12 months (Contratto di collaborazione 

coordinata e continuativa a progetto) 

Languages knowledge 
from Common European Framework 

of Reference for Languages (CEFR) 

Fluent in spoken and written English and Italian (C1). Knowledge of another 

European language will be considered a plus (B1). 

IT knowledge 
Database query: Jet-SQL, T-SQL, Access query design; Process modelling: MS 

Visio, I-grafx; Data analysis: VBA excel, MS Access; Data visualization: Tableau 

Required title to join the 

selection 
BS in Economics or Informatics, MS in operational research 

Required experience  

• Quantitative and qualitative data modelling (one or two years) 

• Industry experience in a technical/sales position (one or two years)  

• Meaningful working and study experience in English speaking countries 

(more than two years) 

Psychosocial skills 

• Independent and self-motivated attitude 

• Strong teamwork ability  

• Capable to interact in a multinational setting 

• Willing to travel within Europe 

Supervisor Francesco  Della Porta, Franco Miglietta  
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Application 

To apply for the position the applicants should send a message mentioning in the subject the recruiting code 

(121_CRI_AEE) to the email account curricula@fmach.it including an up-to-date CV (Please add the 

following phrase to your CV otherwise your application will not be considered: I consent to the use of my 

personal data in accordance with the provisions of decree 196/2003).  

 

Save your file in this way: Surname Name_cv.doc or .pdf; 

 

 

Deadline 

The deadline for the submission of the applications is March 24th, 2013.  

 

 

Short list candidates 

FEM will short-list the applicants. We will notify the short-list candidates for an interview in San Michele or 

for a phone interview. The other candidates will be notified at the end of the recruiting procedure. 

 

 

Information about CRI 

The Research and Innovation Centre of the foundation (CRI), with more than 250 employees, has a mission 

to promote and enhance the Trentino land-based economy through studies and innovation that improve 

agricultural and environment products and enhance the quality and nutritional value of food products. It 

sustains the region’s environmental resources through development and promotion of low-impact 

agricultural practices, study and preservation of biodiversity, and characterisation of alpine and subalpine 

ecosystems. The centre operates fully integrated research programs and state-of-the-art platform 

technologies to deliver innovative solutions and competitive products for our stakeholders and end-user 

communities.  

 

 

Equal opportunities 

The position is open to both genders, Law n. 903, 9/12/1977, art. 1. The policy and practice of the Edmund 

Mach Foundation require that all staff are offered equal opportunities within employment. 

 

 

Data treatment 

All data supplied by applicants will be used only for the purposes of determining their suitability for the 

position and will be held in accordance with the principles of the Personal Data Protection Code, Legislative 

Decree no. 196 of 30 June 2003. By sending the Cv and application, the candidate consent and authorize the 

Foundation to the use of his/her personal data. 

 


